ASHTREE PRIMARY SCHOOL AND NURSERY.
Access Policy
Introduction
THIS DOCUMENT IS a statement of the aims, principles and strategies for ensuring access to the curriculum at
Ashtree School
IT WAS DEVELOPED during the Autumn Term 2015 through a process of consultation with teaching staff
and governors.
IT WAS APPROVED by the governing body during the Autumn Term 2015.
THIS POLICY WILL BE REVIEWED in the Autumn of 2018. A schedule for the review of this, and all
other policy documents is set out in the School Improvement Plan.

Statement of Values
As an inclusive school, we respect, recognise and value the diversity of the community we serve and
are committed to raising the attainment of all of our pupils with due regard to their individual, social
and personal circumstances.
We are committed to challenging all discrimination against those with disabilities, ensuring equality of
access and to preparing all pupils for life in a diverse society. This commitment will be demonstrated
through:
 Fostering respect for all groups and individuals, within the context of Human Rights
 Promoting positive non-discriminatory behaviour
 Ensuring appropriate support for individuals with disabilities within school
 Ensuring high expectations of all
 Ensuring representation of a wider range of diversity within our curriculum and school community
 Encouraging links with the wider community.
We recognise that it is the responsibility of every member of our school community to ensure that this
ethos is actively and consistently reflected in our practice. We will systematically assess, evaluate, and
constantly review the impact of our school policies and practice on the life, attitude and achievement of
all groups and individuals amongst our pupils and staff.
We will use:Identifying Barriers to Access – Appendix A
The Adult Learning Training Needs Assessment – Appendix B
to support our self evaluation in this area.
This policy is to be read in conjunction with:
The Equal Opportunities Policy, the Inclusion Policy, the Special Educational Needs Policy and the
Race Equality Policy.

ASHTREE PRIMARY SCHOOL AND NURSERY
TARGETS
SHORT
TERM

Information for
parents/carers/staff and
pupils to be offered in
alternative formats e.g.
Braille

Labelling and signs to
be available in
different formats for
pupils/carers/staff and
parents

Improve disabled
access parking

MEDIUM
TERM

LONG
TERM

ACCESSIBILITY PLAN
SEPTEMBER 2015
ACTIONS
OUTCOMES
Contact HCC for
information on
available services
to convert written
information into
alternative formats

As above

Budget Setting

If, and when
needed, school will
be able to provide
appropriate formats
of written
information for
parents
If, and when
needed, school will
be able to provide
appropriate
labelling and signs
for pupils and
parents
Car Parking
improved to create
another disabled
access bay
Staff are more able
to meet the needs of
disabled children to
access the school’s
curriculum

TIMESCALE

Term One
2015/16 and
ongoing

Term One
2015/16 and
ongoing

By Term Three
2015/16

Training for all staff
members on issues
relating to disabled
pupils and adult
visitors

Access training for
all staff on
differentiating the
curriculum

Continue to develop IT
systems to assist pupils
with disabilities

Audit of all IT
resources able to be
used by disabled
pupils/staff

Purchase of
appropriate IT
resources for
disabled pupils/staff

Improved access to all
areas of school
building for disabled
pupils and adult
visitors

Review classroom
numbering.

Teaching areas reorganised to
provide for all
children, including
wheelchair users

Install a washing
machine/ revamp
medical room to make
a care room

Contact Kier

Pupil soiled
clothing can be
washed. More able
to meet needs of
pupils requiring a
care plan

Term 3
2016/17

Replace dry air heating
with radiators

Business Case via
Kier and in AMP

Improved air
quality for those
pupils, staff and
parents with
respiratory ailments

Term 3
2017/18

As need arises
and ongoing

Term Two
2015/16

As need arises
and ongoing

SUCCESS
CRITERIA
Provision of
information for
disabled parents
improved

Clear signs and
labels provided
for pupils, staff
and parents,
befitting their
needs
Improved
disabled access
parking on site
Increase in
access to each
Stage of the
school’s
curriculum
Disabled
pupils/staff able
to access IT
curriculum
Physical
accessibility to
all learning
areas increased

Pupil soiled
clothing can be
washed. More
able to meet
needs of pupils
requiring a care
plan
Improved air
quality for those
pupils, staff
and parents
with respiratory
ailments

Indicators for Success
In implementing the school accessibility plan, the following indicators will be used to demonstrate
success:

















High levels of achievement. All pupils achieve their full potential and the performance and
progress of pupils across disability groups is broadly similar.
Higher attainment. The school's profile of attainment rises and any attainment gaps between
groups of pupils with disabilities are reduced.
A diverse curriculum. The experience and expertise of pupils across disability groups, parents
and staff are utilised in delivering the curriculum.
Reduction in Exclusions. Few pupils are excluded from the school and there are no disparities in
rates of exclusion across disability groups.
Admissions. The entry profile reflects the disability profile.
Active Parental involvement. Attendance at parents’ evenings is high across all disability groups.
Parents from all disability groups contribute to consultations, and participate in activities and events
organised for parents.
A diverse governing body. The governing body is representative of the different disability groups
in the local population. The retention rates for governors with disabilities match the retention rates
for the governing body as a whole.
An effective governing body. All members of the governing body are fully aware of their
responsibilities in relation to their duties under DSEN. Governors play an active role in decision
making on accessibility matters.
A diverse workforce. The disability profile of teaching, non-teaching and support posts, reflect
that of the community. The school is playing an active role in CSF and other initiatives to increase
the representation of people from disability groups, both into teaching and in attaining senior
positions in the profession and this is having positive outcomes in the school.
A successful workforce. All staff feel valued and able to contribute fully to all aspects of the
school's work.
Successful partnerships. Successful partnerships are established with a wide variety of local
organisations, including local groups representing those with disabilities.
Pupil and parent satisfaction. There are high and equal levels of satisfaction with the school's
overall performance from parents and pupils with access disabilities.
Low complaint levels. There are few significant complaints about admissions, behaviour,
exclusions, the curriculum, teaching, assessment, support and other provision for pupils, with no
disparities of significance for pupils with access disabilities.
Trust. A high level of trust and confidence exists from all parents, pupils and staff and there is a
rich and diverse sense of community within the school.
Respect. The school is respected for its commitment and effectiveness to the accessibility of those
with disabilities.

